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Abstract 
General  research  area  of  this  article  is  the  annual  social  reports  that  have  as  main  objective  the  good 
information of users of both the internal and external users of accounting information reported.  
In economic, financial reports along with reports of social attract itself an end, equally profitable and moral, 
individual and social welfare bringing.  
Social Balance is an instrument of human resource management information, retrospective summary that aims 
to satisfy the social information of employees and highlight the social resources of the economic entity and use, in 
order to know the case where the entity is economic profit or loss realized. 
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1.  Introduction 
Social balance is a management tool, and summary information is presented as a document produced annually 
in the form of a painting, and includes quantitative, expressing employment performed, wages and social duties, and 
quality, hygiene and safety relations and training and other social benefits.  
Despite appearances, social balance is an array with two columns, highlighting, at one point, on the one hand 
economic and social resources of the entity on the other hand the use thereof, or the balance between active and passive 
balance model accountant, and that appears if the economic entity is found in one of the two cases, achieved record 
profit or loss. 
According to the International Accounting Standards Committee (IASC - International Accounting Standards 
Comittee), employees are a category of the seven categories of stakeholders, as shown in Figure no. 1. 
 
 
 
Source: own interpretation 
Figure no. 1. Categories of stakeholders 
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  Employees  and  their  representatives,  trade  unions,  are  interested  in  information  about  the  stability  and 
profitability of the economic entity but seek information on indemnities, benefits in retirement, the nature and size of 
opportunities in employment.  
Employees and unions are also interested in the performance and prospects of the entity to obtain necessary 
information in the process of negotiating wages and job security. Interest of employees for the performance of the 
information is manifested through trade unions. Unions seeking information to get a true picture of economic reality, 
the general trend of the entity and the entity's performance claims could corroborate that claim. Information on the 
financial position and performance of the entity are presented in the balance sheet and profit and loss but better detail 
the results of the economic entity and the notes needed. Information on the number of employees, average wages, 
working conditions should be presented in the social balance.  
 
2.  Reseaech methodology  
In the context of topical issues, the challenge stems from initiatives designed to contribute to the development 
of  investigational  by  identifying  and  advancing  proposals  for  improvement  and  work  to  improve  social  reporting 
information derived from measurement of the economic entity in the field of social policy.  
From the methodological point of view, we use specific means of scientific research, theoretical and applied 
the principle of unity of quality and quantity.  
Theoretical  will outline the terms of references rich literature including publications, studies and articles, 
research  papers.  The  purpose  of  research  is  theoretical  knowledge  of  concepts  related  to  the  proposed  topic  for 
investigation, taking into account the opinions issued by the skilled artisan. 
 
3.  Social Balance indicators 
National Board of Accountancy in France included social balance among the documents provided by the 
annual financial accounts. The social balance sheet is drawn up according to a law dating from 1977, which provides 
information about employees and their work. In France, the balance sheet is required for social enterprises that have at 
least 300 employees [3].  
France is one of the countries that successfully use social balance and was the first country that adopted the 
law in 1977 regulating such social data presentation.  Social balance their indicators  grouped into seven chapters, 
presented in Figure no. 2. [3]. 
 
 
 
Source: own interpretation 
Figure no. 2. Social balance indicators 
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In the work Human Resources Management, Lache (2010) presents the main indicators used in social balance: 
[5]  
  employment:  the  actual  number  of  employees,  foreign  workers,  entries,  exits,  promotions, 
unemployment, disabilities, absenteeism;  
  salaries  and  social  charges:  increases  in  wages,  salaries  hierarchy,  method  of  calculation,  other 
benefits, plus special financial participation of employees;  
  hygienic and safety: accidents at work from home travel route, the distribution of  work accident 
causes and places of production, occupational diseases, hygienic and security expenditure on health 
and safety; 
  other working conditions: the duration and arrangement of working time, organization and content of 
working time, working conditions, changes in work organization expenses related to other conditions 
of work, occupational medicine, workers unfit;  
  training: professional training, study leave, education;  
  professional relationships: staff representatives and union delegates, information and communication 
on the application of labor law disputes;  
  other social benefits: social work and other social tasks. 
According  to  the  Law  of  15  May  2001  and  Decree  nr.  221  of  20  February  2002,  France  is  mandatory 
publication of social balance by listed companies and those that have a number of employees exceeds 300.  
The objectives of the social balance are shown in Figure no. 3. 
 
 
 
Source: own interpretation 
Figure no. 3. Social balance objectives 
 
Under a law passed in 1952, in Germany, employees were allowed to have representatives on the Board. This 
right  of  employees  correlated  with  strong  unions  organized  importance  circulation  ensures  internal  financial 
information.  
The concept of authors, including Julia and Jianu social balance is determined by the following logic: [4]  
• is oriented approach on Accrual accounting and finance, as determined annually;  
• enroll in a fully analytical approach. Social balance does not lead to a positive or negative social policy 
of the company, but are rather a situation of bonds of organization, a representation of existing  
• allow easy knowing the cost of human resources and payroll of the company. However, it is very 
delicate to wear a court-led social policy and the impact of this policy on enrichment and creating value 
for the organization. 
 
4.  Conclusions 
The current trend setters is to present social information with information on the natural environment. Should 
be promoted social publishing a compatibility level of rigor and verifiability specific financial reporting.  
In our opinion, the social balance is a list of indicators derived from both statistical evidence and accounting 
records, the use of labor, indemnities, hygiene and safety, and training continues. Consider necessary and compulsory 
social the balance sheet as a component of the annual financial statements by all economic entities with an average of 
more than 250 employees. 
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